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Introduction 
 

A successful Scouting program involves proper 
planning on many levels. Whether this is your first 
or your 25th year planning Scouting programs, 
there are many tools available to help you through 
this process. 
 
One of the most important tools is this Planning 
Guide, which includes information on how to con-
duct your unit’s Annual Program Planning  
Conference, and program information on many 
council and district activities. Please take note of a 
few important policies and procedures that are in-
cluded as you plan your unit program. 
 
Take the time during the early summer months to 
have your committee meet to plan the 2019 - 2020 
program year calendar for your unit. By doing this 
planning early, your unit can be ready to kick off 
the new program year when school begins. You 
can provide parents with a copy of your unit calen-
dar when they attend a joining event in your unit in 
September. This shows new families that your unit 
is organized and ready to offer an exciting adven-
ture for their son. By doing this planning now, you 
also have an idea of what some of your unit costs 
for the year might be. This will help you plan your 
participation in the popcorn sale in the fall as you 
work to raise the needed funds to support your pro-
gram. 
 
Of course, at any time during your planning pro-
cess you find yourself in need of assistance, contact 
your District Executive or your Unit Commissioner 
and they will be happy to help you. 
 
Thank you for all you do to make Scouting work 
and the impact you are making on thousands of 
young people in your communities. Together, we 
are changing lives. 
 
Don Walker, Council President 
 
Bob Christiansen, Council Commissioner 
 
Chris Daughtrey, Scout Executive 
 
 

 
 
 
 
 

Hembree Scout Service Center 
1401 Old Greenwood Road 
Fort Smith, Arkansas 72901 

 
Phone:479-782-7244  
Fax:  479-782-5825 

 
School Year Hours  

(Labor Day to Memorial Day) 

Monday, Wednesday, Friday:   
8:00 AM-5:00 PM 

Tuesday and Thursday:   
8:00 AM—5:30 PM 

Saturdays:10:00 AM-1:00 PM   
Summer Hours  

(Memorial Day to Labor Day)  
Monday-Friday - 8:00 AM-5:00 PM 

 
 

Shewmaker Center for Scouting 
3409 Elm Springs Road 
Springdale, AR 72762 

 
Phone:  479-750-3033 

 
Hours of Operation: 

Monday-Friday 
9:00AM—6:00 PM 

Saturdays 
10:00 AM—2:00 PM 

 
www.westarkbsa.org 

 

Follow us on Social Media! 
 

Facebook.com/WestarkBSA 
 

Twitter.com/WestarkBSA 
 

Youtube.com/user/WestarkAreaCouncil 
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What is the Westark Area Council? 
 
For more than 100 years, Scouting has helped build future leaders by combining educational 
activities and lifelong values with fun and adventure in the outdoors. In the Westark Area 
Council, Scouting continues to improve our families and our neighborhoods by serving more 
than 5,400 youth in 17 counties in the River Valley and Northwest Arkansas. 
 
The Westark Area Council is one of  278 local Scout councils chartered by the Boy Scouts of 
America to deliver the Scouting program throughout the country. Our Council is comprised of a 
Board of Directors made up of top business and community leaders, a professional staff to pro-
vide support for local operations, and more than 2,500 local volunteers who donate their time 
and talent to deliver this life-changing program to our local youth.  
 
What is a District? 
 
The Westark Area Council is divided into 4 geographic districts that serve the youth, families, 
and volunteers in that area. Your district is supported by District Executives, or council profes-
sionals, and a volunteer District Committee that give leadership to your units on recruiting new 
Scouts, raising money to continue the Scouting program, training leaders, providing fun activi-
ties, and coaching volunteer leaders to give you the best Scouting experience. 
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Commissioner Service 
 
Led by the Council Commissioner, the Commissioner team is a group of volunteers that pro-
vides service to the council, districts, chartered organizations, and units.  Commissioner posi-
tions include the Council Commissioner and a team of Assistant Council Commissioners from 
around the Council, a District Commissioner and Assistant District Commissioners for each 
district, Unit Commissioners, and Roundtable Commissioners.  These leaders are appointed by 
the Council Commissioner with the approval of the Council Board of Directors and the recom-
mendation of the District Committee.  Service to others is regarded as an important description 
of Commissioner Service.  
 
A Unit Commissioner is a volunteer Scouter who, through monthly unit visits, works directly 
with Scout units and leaders to help them provide the highest quality Scouting program possi-
ble.  As friends, teachers, and counselors to unit leaders, commissioners represent the ideals, 
principles, and policies of the Boy Scout program while providing the resources of the district 
and council to the units they serve.  The primary purpose of the Unit Commissioner is to help 
units succeed. 
 
What is a Roundtable? 
 
District Roundtable is the best source of leader education and information for local Scouting. It 
is a monthly meeting conducted by the Roundtable Commissioners in each district with the goal 
of providing quality resources, knowledge, and skills to unit leaders to enable and motivate 
them to deliver an outstanding program to their Scout units. Roundtable provides a forum for 
adults involved as leaders in the Scouting program to: 
• Meet and exchange ideas and information with other leaders from their district.  
• Discuss topics of interest, both formally and informally. 
• Learn about upcoming district and council events and programs. 
• Increase knowledge of the Scouting program, policies, and procedures.  
• Develop exciting new programs that significantly affect the agendas of each unit in the 

Scouting program. 
 

Journey to Excellence 
 
Journey to Excellence is a recognition program for your Unit.  It is like an annual health check-
up. Journey to Excellence helps to measure how well you are doing in the key items that give 
Scouts a great experience.  Will you get bronze, silver, or gold? For a complete list of  
requirements for all programs, https://www.scouting.org/awards/journey-to-excellence/  

https://www.scouting.org/awards/journey-to-excellence/
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UNIT ANNUAL PROGRAM PLANNING 
 
Your Unit’s Annual Program Plan = Satisfied Scouts and Families = A Lifelong Love of 
Scouting! 
 
The unit’s annual program plan and planning conference is one of the key elements of all suc-
cessful units and an indicator of a potentially successful year.  
 
A research project done by Eli Lilly in Indianapolis, Indiana, showed that a common element of 
strong units is they all have a good annual unit program planned a year in advance that is then 
shared with all families in the form of a calendar. The important result of a shared annual pro-
gram calendar is that your unit will attract more families, and Scouts will stay for a long time. 
 
Just as an aside, the other two key elements of successful units identified in that study were 
training and just having the right leader to start with. 
 
A month or two before the scheduled face-to-face conference gather the following information: 

Key school dates  
Community event dates  
Your chartered organization's dates  
Personal dates that may affect your unit’s activities District and council dates  
Collected Family Talent Survey or Troop Resource Survey sheets from all parents  
Last year's unit annual plan if you have one  

 
Who should attend? 
 
Packs:  All pack committee members , all den leaders, all pack/den aids and den chiefs,  
Chartered organization representative, Your unit commissioner (optional) , and anyone else 
you think might be helpful, such as other parents  
 
Troops:  Your troop's youth leaders, Troop committee members and other adult troop leaders,  
Chartered organization representative, Your unit commissioner (optional), and anyone else 
who might be helpful, such as other parents. 
 
Crews:   Your crew's youth leaders, crew committee members and other adult crew leaders,  
Chartered organization representative, Your unit commissioner (optional), and anyone else 
who might be helpful, such as other parents. 
 
 
Before you start the planning process: Explain to the group the importance of annual pro-
gram planning, why you are doing it, and the rules for the process during this meeting.  
 
 
On the following pages you will find instructions for conducting your Annual Program Planning 
Conference, important policies and program information, and  a large calendar wall chart.   
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THE PACK ANNUAL PROGRAM PLANNING CONFERENCE 
 
Step 1: This part is easy. Just take the dates you collected and put them into your pack's master calen-
dar—including den meeting dates—either on a hard copy or by plugging the information into an electron-
ic calendar on a computer.  
 
Step 2: Before you begin rounding out the master calendar with things you want to do, review what the 
pack did last year. You might even want to write what you come up with on a flip chart or dry erase 
board. Ask yourself questions like, what events went well, what events didn't go so well? Did we earn 
the National Summertime Pack Award? The Journey to Excellence Award? How did we do with den and 
pack attendance? Did we participate in Cub Scout day camp or family camp? Did we sell popcorn? 
Feel free to ask as many questions as you want, but don't spend too much time on this, as the key issue 
is planning the upcoming year. Just use this research to help guide what you might want to keep, re-
place, or improve. 
 
Step 3: Do some brainstorming on activities your pack might want to do in addition to den and pack 
meetings. This could be things such as a blue and gold banquet, pinewood derby, family picnic, first-aid 
training, pet show, and so on. Remember the brainstorming rule, which is anybody can suggest anything 
without critique or criticism. Feedback and analysis come later, after all the ideas have been captured. 
Once you have a list of things your dens and pack might want to do, start prioritizing the list. Is a particu-
lar activity something for dens or the pack as a whole? Could the activity be incorporated into a den or 
pack meeting? And so on. 
Take a vote on which activities to include on the den and pack meeting schedule, then add the activities 
to your calendar. 
 
Step 4: By now, the calendar should be taking shape. It should include school and community dates, 
holidays, some personal conflict dates, den and pack meetings, additional den and pack activities, and 
district and council dates. The next step is to assign the person who will be responsible for each event, 
as well as den responsibilities at pack meetings. This would include names, like "Bob Smith" will be the 
chair for the blue and gold banquet. 
If you are really ambitious, you can even put in event details such as, "Bob will send invitation and as-
signments to each family by January 1," and, "By November 1, we will get confirmation from the school 
we can use the cafeteria." Remember that good planning and preparation will lead to family satisfaction. 
Some of this might have to come after your program planning conference, if you choose activities now 
and have to recruit chairs later. However, if you know you will be doing some activities again such as 
your blue and gold banquet, you might already have a commitment from "Bob" by the time the program 
planning conference happens. 
 
Step 5: You're almost finished. The final step is to review your annual plan to ensure you have captured 
everything you and your families want to do in the upcoming year. Once you feel comfortable, publish or 
email your annual plan to each family. A reminder that not everyone has an email account, so be sure 
your distribution reaches all families. They will feel much more a part of your pack and be able to plan 
their own family calendar with the pack's calendar in hand. Sharing the annual plan with your families 
could be the most important step in retaining your Scouts and building tenure, so don't shortcut this one.  
 
Step 6: Annual program planning is an ongoing process. Review the plan each month at your pack lead-
ers' meeting to make sure you are still on track, to recruit chairs and other help, you participate in im-
portant meetings, or to make assignments or changes as needed. 
 
A great pack program plan leads to a great pack and den program, which leads to Cub Scouts and their 
families staying and growing in Scouting.  
 
Good luck! You are taking a big step toward being a great pack! 
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THE TROOP ANNUAL PROGRAM PLANNNING CONFERENCE  
 

Step 1 — Your Scoutmaster leads a discussion on your troop's goals for the coming year. 
Write the goals on a flip chart or eraser board, and agree to a list of goals. 
 
Step 2 — Share the draft printed calendar that shows the dates you researched with the rest 
of the meeting attendees. Ask if anyone has any other dates they need to add. 
 
Step 3 — Take a few minutes to discuss these dates and events. Once you feel comfortable 
with this stage of the calendar, you might even take a vote to approve the dates you have so 
far. 
 
Step 4 — Senior patrol leader shares updates from patrol leaders about what Scouts want to 
do. This can be the most challenging exercise in your program planning conference, so take as 
much time as you need. You could use the troop program features as a base for your Scouts' 
desired programs or themes. You might take it one month at a time. Don't forget to add in ad-
vancement opportunities. The flow of your troop's program is up to you and could be driven by 
your goals. As an example, if one of your goals is for the troop to take a wilderness trip to Alas-
ka, some of your programs could focus on traveling to Alaska, wilderness survival, trip plan-
ning, wilderness first aid, and van safety. 
Again, as you agree on a monthly feature or program theme, write it on a flip chart or board 
and take a vote. Designate someone to write all this in a master calendar and take good notes! 
 
Step 5 — Add other important dates such as: 

Boards of review  
Courts of honor  
Troop open house  
Service projects  
Webelos-to-Scout transition ceremonies  
Any other dates already planned this far in advance  

At this point you should have a complete annual plan, a calendar, and a set of troop goals. 
 
Step 6 — Hold a final discussion on the plan, calendar, and goals, and then take a vote for ap-
proval. Once you approve your annual plan, it will go to the troop committee for final approval. 
 
Step 7 — To make this plan a truly valuable tool, it must be shared with each Scout family, 
your chartered organization, and all other interested parties. This is a must! 
 
Your plan will be a living, breathing document. For it to have real value, you must follow it, 
share it with everyone, and review it regularly to see if modifications have to be made.  
 
Good luck on another great year, and don't forget to share your plan and calendar with every 
Scout family! 
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THE CREW ANNUAL PROGRAM PLANNING CONFERENCE 
 
Step 1 — Your president and/or Advisor leads a discussion on your crew's goals for 
the coming year. Write the goals on a flip chart or eraser board and narrow them down 
to a final list of goals for the year. 
 
Step 2 — Brainstorm ideas of what the crew might do based on your Activity Interest 
Surveys. Write them on a flip chart. Remember, don't critique the ideas while brain-
storming. 
 
Step 3 — Evaluate the ideas you have developed to see if they match your Program 
Capability Inventory. Do you have the resources needed for each idea? Vote on your 
chosen programs. 
 
Step 4 — Expand your basic program by adding support programs and activities lead-
ing toward your big activities or activity. 
 
Step 5 — Draft your plan and calendar, including big activities, meetings, support ac-
tivities, and key dates that apply. Officers approve the final calendar. Assign activity 
managers. 
 
Step 6 — Distribute the annual plan and calendar to the Venturers, their families, and 
the chartered organization representative. 
 
Take good notes throughout the process. After each activity, do a critique/debriefing on 
what went well, what didn't go well, and what you can do differently next time. After 
each step, put the notes in your crew history file. These updates will help during your 
next planning cycle. 
 
Your plan will be a living, breathing document. For it to have real value, you must fol-
low it, share it with everyone, and review it regularly to see if modifications have to be 
made.  
 
Good luck on another great year and don't forget: Share your plan and calendar with 
every Venturing family! 
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 Every Youth Deserves a Trained Leader 
 
Trained Scout leaders provide a quality, fun-filled program for youth.  When leaders understand 
the “whys” and “hows” of Scouting, they are more effective in their roles.  Trained leaders 
know how to use the available resources to provide an exciting and worthwhile program for the 
Scouts.  Trained leaders also have the confidence in carrying out their roles and responsibilities.  
As a result, Scouts receive a program designed to achieve Scouting’s aims of citizenship, 
training, character development, and personal fitness. 
 
The “Trained” emblem is available to all adult leaders who have completed required courses for 
their registered position.  It is worn on the left sleeve, below and touching the emblem of 
leadership for which it was earned. 
 
For a list of required training for your position, please visit:   
 
https://i9peu1ikn3a16vg4e45rqi17-wpengine.netdna-ssl.com/wp-content/uploads/2019/03/

Position_Trained_Requirements_All_Programs_as_of_3_7_2019.pdf  
 
Supplemental and Advanced Training  
 
Completing Basic Leader Training gives you the skills and the knowledge to effectively 
administer the Scouting program in your unit.  For many leaders, participation in supplemental 
and advanced training courses significantly enhances their knowledge and ability in either  
certain skills or in leadership and team development.  The Westark Area Council provides a 
some opportunities for adults to participate in these programs.   
 
Wood Badge often called the “Ph.D. of Boy Scout Training,” Wood Badge concentrates on 
providing training on modern leadership skills needed in today’s world for Scout leaders. Wood 
Badge Training will not only make you a better Scout Leader, it will also assist you in  
improving your personal and professional life as well.  Wood Badge teaches valuable tools in  
listening, communicating, conflict management, project planning, leveraging diversity and  
generational differences, and leading change.  Wood Badge is often a transformational experi- 
ence and among the most impactful experiences an adult leader can have.  The Westark Area 
Council will offer Wood Badge in Fall 2019.  Wood Badge takes place over two weekends,  
September 13-15 and October 25-27, 2019.  The course is all-day Friday, Saturday, and  
Sunday.  Participants must attend both weekends.   
 
If you would like to participate, sign up here:  http://www.westarkbsa.org/Event.aspx?id=3872   
 
National Youth Leader Training (NYLT) is an exciting, action-packed program designed to 
provide youth members of Boy Scout Troops, Varsity Teams, and Venturing Crews with  
leadership skills and experience they can use in their home units and in other situations  
demanding leadership of self and others.  The Westark Area Council offers NYLT every July  
at Rogers Scout  Reservation.  
 
2019 Course Dates:  July 21-26.  http://www.westarkbsa.org/Event.aspx?id=4146  
 
2020 Course Dates: July 19-24.  http://www.westarkbsa.org/Event.aspx?id=4285 

https://i9peu1ikn3a16vg4e45rqi17-wpengine.netdna-ssl.com/wp-content/uploads/2019/03/Position_Trained_Requirements_All_Programs_as_of_3_7_2019.pdf
https://i9peu1ikn3a16vg4e45rqi17-wpengine.netdna-ssl.com/wp-content/uploads/2019/03/Position_Trained_Requirements_All_Programs_as_of_3_7_2019.pdf
http://www.westarkbsa.org/Event.aspx?id=3872
http://www.westarkbsa.org/Event.aspx?id=4146
http://www.westarkbsa.org/Event.aspx?id=4285


11  

Leader Training Policy 
 

The Boy Scouts of America places the greatest importance on creating the most 
secure environment possible for our youth members.  All adult volunteers are re-
quired to take Youth Protection Training.  Youth Protection Training covers the 
BSA’s Youth Protection policies, types of abuse, signs of abuse, how to respond 
to disclosure of abuse, and proper reporting procedures. 
 
In addition, every youth deserves a trained leader.  The leadership training phi-
losophy of the Boy Scouts of America is to provide adult leaders with fundamen-
tal information about the aims and purposes of the movement, as well as specif-
ics about their particular roles in Scouting. A trained leader is knowledgeable and 
confident in the role being performed. The knowledge and confidence of a 
trained leader are quickly sensed by the youth members and are a positive influ-
ence on their lives.   
 
Because basic knowledge of the position is so important to delivering the prom-
ise of Scouting to our youth members and their families, the Board of Directors 
of the Westark Area Council, Boy Scouts of America has developed the follow-
ing training requirements for unit leaders. 
 
All unit leaders must have current Youth Protection Training Certification 
in order for their unit to re-charter in December 2019. 
 
New leaders are required to take Youth Protection training before submit-
ting an application for registration. 
 
In addition, the Westark Area Council will require that ALL registered unit 
leaders complete the Leader Position-Specific Training required for their 
position in order for their unit to re-charter in DECEMBER 2019.   
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Camping in the Westark Area Council 
 

Camping is an essential part of the Scouting experience. Whether you are a new Cub Scout, or 
an experienced Boy Scout, camping takes you on exciting adventures in the natural world. 
Camping is fun, and it’s good for your mind, body, and spirit. It helps you learn to rely on 
yourself.   
 
In the Westark Area Council, Scouts have multiple camp facilities which provide  many opportunities 
to camp throughout the entire year.  The next two pages outline our  camping facilities and district and 
council camping opportunities. 

Camp Orr High Adventure Base 
 
This adventure base located south of Harrison, Arkansas, is the only Boy Scout Camp situated within 
a National Park. Nearly 600 acres of the scenic Buffalo National River Wilderness Area are available 
for long-term summer camping for Boy Scouts of all ages and abilities. 
Activity opportunities include backpacking, canoeing, rappelling, rock climbing, and others. Facilities 
include 520 person dining hall, trading post, three cabins, platform tent campsites and co-educational 
facilities. This camp also provides short term camping for Boy Scouts and Webelos and is used for 
various district and council events. 

Rogers Scout Reservation 
 
Located just south of Booneville, Arkansas, Rogers Scout Reservation is approximately 45 miles from 
the Fort Smith area. This 2800 acre facility provides summer camping for Cub Scouts and Boy Scouts. 
The programs include Youth Leader Training, Cub Scout and Webelos Resident Camp, and Cub Scout 
Family Camp.  Facilities include a 250 person dining hall, training lodge, trading post, crafts pavilion, 
hot showers and swimming and boating areas on the 115 acre Lake Keenan. This camp also provides 
short term camping for Boy Scouts and Webelos, family camping opportunities and is used for a vari-
ety of district and council events.  
 
Scout World, the newest addition to the facilities available at Rogers Scout Reservation for Scouts of 
all ages, is waiting for you. You can camp inside Fort Flanders, sail the seas on the Landship (Pirate 
Ship), or experience adventures in the Tree House. 

Camp Spencer 
 
This primitive camping facility is located on the shore of beautiful Lake Norfork, east of Mountain 
Home. A 100-acre peninsula is 75% wooded and has been dedicated to scouting activities, with almost 
1 1/2 mile of shoreline available for fishing, exploring and camping. 
 
Camp Spencer is utilized for unit camping for both Boy Scouts and Cub Scouts, day training for lead-
ers, campfire ceremonies and day trips. District Camporees and Webelos Woods are popular events at 
Camp Spencer. 
 
Facilities include a recently improved ceremonial amphitheater, pavilion, fire rings, tables, running 
water, toilet facilities and woods or meadow camping. 

 
To request camp reservation forms or additional information, please call (479) 782-7244 (Monday-
Friday, 8 a.m.-5 p.m. Central Time); you may also download the Short Term Camp Permit at:   
http://www.westarkbsa.org/Camping/CampPermitShortTerm  

 

http://www.westarkbsa.org/Camping/CampPermitShortTerm
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Cub Scout Camping 
 
Cub Scout Family Camp.   Each spring we offer a Cub Scout Family Camp. This is a  
weekend camping opportunity for Cub Scouts and their families to participate in fun,  
theme-based activities and shooting sports. All meals are provided. 
 
Twilight Camps.   During the month of June, The council offers 4 local evening camps for 
Cub Scouts.  Camps include BBs, archery, crafts, nature, sports, and outdoor skills.   
 
Fall Cub Adventure Campouts.  Fall Cub Adventure Campouts are held in each district and 
offer new and returning Scouts and their families an opportunity to camp, participate in theme-
based activities, and shooting sports.  Families provide their own camping gear and meals. 

 
Boy Scout Camping 
 
Camp Orr Summer Camp.  Camp Orr High Adventure Base, located on the beautiful Buffalo 
National River, provides an exceptionally strong program and one of the finest Summer Camp 
facilities in Scouting. Through an exciting first year camper experience, new Scouts learn the 
basics of Scouting and get a great start on their advancement trail. Many Merit Badge 
Programs are offered to challenge Scouts to advance while having lots of fun!  Older  
Scouts can participate in one of several high adventure programs focused on hiking, canoeing, 
climbing, and mountain biking.  
 
To find out more visit:  https://camporr.org/  
 

Summer Camp Staff 

 
Each summer the Westark Area Council hires over 50 individuals to serve on camp staff at 
Camp Orr. Older Scouts and adult leaders can immerse themselves in a unique culture of 
Scout Camp! They are invited to be a part of something truly important as they teach valuable 
skills, traditions, and values to camp participants. Sleep, work, and play in the outdoors! 
Applications are available each fall and interviews are held in the winter.    

https://camporr.org/
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 Scouting Safely 
 
Few youth organizations encompass the breadth, volume, and diversity of physical activity 
common to Scouting, and none enjoy a better safety record. The key to maintaining and 
improving this exemplary record is the conscientious and trained adult leader who is attentive 
to safety concerns. Below are some useful resources to help you provide the safest Scouting 
program to your youth this year. 
 
The Guide to Safe Scouting. Available in print, pocket edition, downloadable pdf, online  
view, and even in a mobile app, The Guide to Safe Scouting prepares members of the Boy  
Scouts of America to conduct Scouting activities in a safe and prudent manner.  A must for all  
Unit leaders.   

Download the print-friendly version here.  This is the full PDF version that contains up- 
dates as of January 2019.  Please refer to the online version for the most updated information.  
 
The Sweet 16 of BSA Safety is an aid in the continuing effort to protect participants in a Scout 
activity, the BSA National Health and Safety Committee has developed the “Sweet Sixteen” of 
BSA safety procedures for physical activity. These 16 points, which embody good judgment 
and common sense, are applicable to all activities and are included in The Guide to Safe 
Scouting and are viewable online at https://www.scouting.org/health-and-safety/gss/sweet16/  
 
The Risk Zone: Transporting Scouts Safely.  The #1 cause of preventable injury in the BSA 
is not our aquatics, climbing, shooting, or camping programs; it is the travel to and from these 
programs. The Risk Zone is a presentation based training focused on attentive driving. This 
presentation will educate the participants on ways to prevent distractions and fatigue while 
driving as well as provide information on SUVs and vans, traveling with trailers, and insurance 
information. Download The Risk Zone at  
https://filestore.scouting.org/filestore/HealthSafety/pdf/632-006_WB.pdf  
 
 
Tools for Safe Scouting 
 
Visit www.scouting.org/scoutingsafely for more tools and information including these and 
more:  
• Answers to frequently asked health and safety questions  
• Safety checklists for meetings, events, and campouts  
• Techniques and tools for managing risk 
• Incident and near-miss incident reporting tools  
• Health and Safety alerts  
•  Forms and planning guides including annual health and medical record,  
 parent consent forms, first aid logs, program hazard analysis, and many others. 

https://filestore.scouting.org/filestore/pdf/34416.pdf
https://www.scouting.org/health-and-safety/gss/toc
https://www.scouting.org/health-and-safety/gss/sweet16/
https://filestore.scouting.org/filestore/HealthSafety/pdf/632-006_WB.pdf
https://filestore.scouting.org/filestore/pdf/34416.pdf
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Westark Area Council 
Child Abuse Reporting Requirements 

 

Contacting the Council 
The Boy Scouts of America requires immediate notification of the Scout Executive whenever 
information of possible child abuse in the Boy Scout program is uncovered.  The current policy 
for after-hours notification is to wait until the next business day and call the Scout Office in 
Fort Smith, Arkansas at 800-748-8509. 
 
The Scout Executive will ensure that all state reporting requirements are followed and will also 
take measures to protect the youth in the Scouting program. 
 
If an immediate report is necessary due to extreme urgency, call the Arkansas State Police 
Child Abuse Hotline at 800-482-5964.  The Council should also be notified by leaving a mes-
sage on the Council’s voice mail. 
 
Reporting Child Abuse in Arkansas 
The Arkansas Child Maltreatment Act requires any person with reasonable cause to suspect that 
a child has been the victim of maltreatment to immediately report the information to the Arkan-
sas State Police Child Abuse Hotline.  Maltreatment is defined as abuse, sexual abuse, neglect, 
sexual exploitation, or abandonment.  The Arkansas State Police Child Abuse Hotline, 800-482-
5964, is answered 24 hours a day, seven days a week. 
 
Immunity from Civil or Criminal Liability 
All persons who, in good faith, make a report of child maltreatment shall be immune to suit and 
to liability, both civil and criminal. 
 
Penalties for Failure to Report 
Any person who negligently or willfully fails to report child maltreatment, when required by 
law, shall be guilty of a Class C misdemeanor and subject to a fine of up to one hundred dollars 
($100) and imprisonment for up to thirty (30) days, or both.  In addition, any person who will-
fully fails to report child maltreatment shall be civilly liable for damages proximately caused by 
that failure.   
 
Scouts First Helpline 
As part of the BSA’s “Scouts First” approach to the protection and safety of youth, the BSA has 
established a dedicated 24-hour helpline at 844-SCOUTS FIRST (844-726-8871) to receive re-
ports of any known or suspected abuse or significant violations of youth protection policies that 
might put a youth at risk. 
 
PLEASE NOTE:  The Scouts First Helpline is only for reporting known or suspected abuse 
and significant youth protection policy infractions AFTER mandatory reporting to law enforce-
ment or child protective services.   
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Scouting’s Barriers to Abuse 

The BSA has adopted the following policies for the safety and well-being of its members. These policies 
primarily protect youth members; however, they also serve to protect adult leaders. All parents and care-
givers should understand that our leaders are to abide by these safeguards. Parents and youth are 
strongly encouraged to use these safeguards outside the Scouting program. Registered leaders must 
follow these guidelines with all Scouting youth outside of Scouting activities. 

Registration Requirements 

The chartered organization representative, or in their absence the executive officer of the char-
tered organization, must approve the registration of the unit’s adult leaders. 

Registration includes: 

• Completion of application including criminal background check and mandatory 
• Youth Protection training 
• Volunteer Screening Database check 
 
Current Youth Protection training is required for leaders when renewing their registration or at 
unit charter renewal. 

Adult program participants must register as adults and follow Youth Protection policies. 

Adult Supervision 

Two registered adult leaders 21 years of age or over are required at all Scouting activities, in-
cluding meetings. There must be a registered female adult leader 21 years of age or over in every 
unit serving females. A registered female adult leader 21 years of age or over must be present for 
any activity involving female youth. Notwithstanding the minimum leader requirements, age- and 
program-appropriate supervision must always be provided. (Youth Protection and Barriers to 
Abuse FAQs) 

All adults accompanying a Scouting unit who are present at the activity for 72 total hours or 
more must be registered as leaders. The 72 hours need not be consecutive. 

One-on-one contact between adult leaders and youth members is prohibited both inside and out-
side of Scouting. (Youth Protection and Barriers to Abuse FAQs) 

• In situations requiring a personal conference, the meeting is to be conducted with the knowledge 
and in view of other adults and/or youth. 

• Private online communications (texting, phone calls, chat, IM, etc.) must include another registered 
leader or parent. 

• Communication by way of social media (Facebook, Snapchat, etc.) must include another registered 
leader or parent. 
 
Discipline must be constructive. 

• Discipline must reflect Scouting’s values. 

• Corporal punishment is never permitted. 

• Disciplinary activities involving isolation, humiliation, or ridicule are also prohibited. 
 

 

https://www.scouting.org/health-and-safety/yp-faqs#as
https://www.scouting.org/health-and-safety/yp-faqs#as
https://www.scouting.org/health-and-safety/yp-faqs#tr
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Responsibility 

Leaders must ensure that all participating in Scouting activities abide by the Scout Oath and 
Scout Law. 

Adult leaders and youth members share the responsibility for the safety of all participants in the 
program, including adherence to Youth Protection and health and safety policies. 

• Adult leaders are responsible for monitoring behavior and intervening when necessary. 
Physical violence, sexual activity, emotional abuse, spiritual abuse, unauthorized weapons, hazing, dis-
crimination, harassment, initiation rites, bullying, cyberbullying, theft, verbal insults, drugs, alcohol, and 
pornography have no place in the Scouting program and may result in revocation of membership. 
 

All leaders are required to adhere to the Scouter Code of Conduct. 

Accommodations 

Separate accommodations for adult males and females and youth males and females are re-
quired. 

Tenting 

• Separate tenting arrangements must be provided for male and female adults as well as for male and 
female youth. 

• Youth sharing tents must be no more than two years apart in age. 

• In Cub Scouting, parents and guardians may share a tent with their family. 

• In all other programs, youth and adults tent separately. (Youth Protection and Barriers to Abuse 
FAQs) 

• Spouses may share tents. 
 
Lodging/Cabin Accommodations 

Whenever possible, separate cabins or lodging should be provided for male and female adults as 
well as for male and female youth. Where separate accommodations cannot be provided due to 
group size or limited availability, modifications may be made. Where completely separate accom-
modations are not available, additional supervision is required. (Youth Protection and Barriers to 
Abuse FAQs) 

• If adults and youth of the same gender occupy single-room accommodations, there must be a mini-
mum of two adults and four youth, with all adults being Youth Protection trained. 

• Physical separation by other means, including temporary barriers or space, should be used only 
when no other arrangements are possible. 

• These modifications are limited to single-gender accommodations. 

 

Restrooms 

Separate shower and latrine facilities should be provided for male and female adults as well as 
for male and female youth. If separate facilities are not available, separate times should be scheduled 
and posted.   Privacy of youth is respected. 

• Adults and youth must respect each other’s privacy, especially in situations such as changing 
clothes and taking showers at camp. 

• Adult leaders should closely monitor these areas but only enter as needed for youth protection or 
health and safety reasons. 

https://www.scouting.org/health-and-safety/yp-faqs#ac
https://www.scouting.org/health-and-safety/yp-faqs#ac
https://www.scouting.org/health-and-safety/yp-faqs#ac
https://www.scouting.org/health-and-safety/yp-faqs#ac
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Program Requirements 
 

• The buddy system should be used. 

• The use of smartphones, cameras, mirrors, drones, etc., in places or situations where  

• privacy is expected is prohibited. 

• All aspects of the Scouting program are open to observation by parents and leaders. 

• The BSA does not recognize any secret organizations as part of its program. 

• Hazing and initiations are prohibited and have no part during any Scouting activity. 

• All forms of bullying and harassment including verbal, physical, and cyberbullying are  

• prohibited. 

• Inappropriate public displays of affection are prohibited. 

• Sexual activity is prohibited. 

• Appropriate attire is required for all activities. 

Reporting Requirements 

Adult leaders and youth members have a responsibility to recognize, respond to, and report 
Youth Protection violations and abuse. 

Reporting 

Youth Protection Policy Violations  

• Serious Youth Protection policy violations or behaviors that put a youth’s safety at risk must be re-
ported to the Scout executive. 

• Alternatively, policy violations may be reported to the Scouts First Helpline when the Scout execu-
tive is not available. 
Online reporting is also available at Incident Reporting. 
 

Mandatory Reporting of Child Abuse 

• All persons participating in Scouting programs are mandated reporters of child abuse. 

• Reports must be made to local law enforcement and child protective services. State law may require 
additional reporting. 

• This reporting duty cannot be delegated to any other person. 

• Reporting to the Scout executive or Scouts First Helpline ensures that follow-up can occur for the 
safety of our youth. Scout executives and Scouts First coordinate follow-up actions. 
 

Scouts First Helpline 

As part of its “Scouts First” approach to the protection and safety of youth, the BSA has established a 
dedicated 24-hour helpline to receive reports of known or suspected abuse or behavior that might put a 
youth at risk. 

1-844-SCOUTS1 (1-844-726-8871) 

When to use it: 

• Anytime you believe a youth has been harmed or their safety and wellbeing is at risk, and you can-
not immediately reach your Scout executive or local council. 

• If a youth is bullied because of race, color, national origin, religion, sexual orientation, or disability, 
and local help is unable to resolve the problem. 

• If someone is at immediate risk of harm, always call 911. 
 

http://www.scouting.org/health-and-safety/incident-report/
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My.Scouting.Org 
 

Your one-stop shop for e-learning, internet advancement, tour plans, service hours reporting,  
and more. Https://my.scouting.org is your portal to access a variety of Scouting resources.  To  
create your account and access your records you must create a login and password.  You will  
also need to input your personal BSA ID number located near the bottom of your BSA member 
ship card. 
 
My.Scouting.org is best experienced with Google Chrome 14+, Internet Explorer 9 or greater, 
or Firefox 21+.  
 
Internet Advancement is the only way to report Scout advancement. To use Internet Advance-
ment, log into My.Scouting.org  and click the Home button in the top left hand corner of the 
page, select Legacy Web Tools, then Internet Advancement.  Follow the instructions in Internet 
Advancement to process advancements and print an advancement report.   Have the appropriate 
people sign the printed unit advancement report and submit it to the council.  You must turn in 
an advancement copy to the Scout Shop when you purchase advancements (badges of rank and 
merit badges).  Save a copy for your files. 
 
Internet Rechartering puts the power of accuracy in your hands. You make the difference 
when it comes to getting your unit’s information correct with the Council Office because you 
know your unit’s members best.  To use Internet Rechartering, log into My.Scouting.org and 
click the Home button in the top left hand corner of the page, select Legacy Web Tools, then 
Internet Rechartering.  Please log in as a First-Time User.  Your unit’s current access code is 
printed on the front of the renewal packet.  The final printed roster must be signed by the Char-
tered Organization head and the unit leader and  turned in with payment of fees and any new 
youth or adult members’ applications no later than the 15th of December. 
 
E-Learning.   Online training courses are accessed via My.Scouting.org by signing in and  
Going to My Dashboard by selecting the BSA emblem in the upper left-hand corner of the  
page.  Once you have reached your dashboard, you can take Youth Protection Training and  
many basic and supplemental training courses.    
 
Logging Service Hours.  Service is a staple of Scouting and one way we teach youth to be 
participating citizens of our great nation.  Logging your unit’s service hours helps you achieve 
Journey to Excellence recognition and helps Scouting share its impact with the community.  To 
log your service hours, sign into My.Scouting.org and click the Home button in the top left 
hand corner of the page, select Legacy Web Tools, then Service Hours Reporting.  You will 
need your unit ID number, which is the same number you use for Internet Rechartering.  Follow 
the instructions to submit your service hours.    
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MyScouting Tools  is available to Unit Key 3 unit volunteers at https://my.scouting.org.   
 
Features of MyScouting Tools: 
 
Training Manager 
 
• Dashboard view of Trained Leaders and Youth Protection Training status and counts  
• Add adult training information—not just YPT—for members in their organization structure  
• View members’ training history and YPT status  
• Print training certificate(s)  
• Print Youth Protection Aging Report (lists those who have not taken YPT, those whose 

YPT has expired, and those whose YPT will expire in 30, 60, and 90 days)  
 
Member Manager 
 

• Assign members to functional roles in sub-organizations 

• View unit roster details 

• Edit/update certain member profile information 

• Print membership cards for each registered position 
• Print Youth Member Age Report 

Organization Manager 
 

• Create sub organizations in their unit 

• Maintain unit’s organizational details (social media information) 
 
My Dashboard (enhancements) 
 

• Update additional profile information (education, employer, civic and professional associa-
tions) 

• View personal training history 

• Print training certificate(s) 

• Print membership card(s) 
 
 

http://my.scouting.org/
http://www.scouting.org/filestore/idg/Training_Mgr_Powerpoint_2013v6.pdf
http://www.scouting.org/filestore/idg/Member_Manager-v4.pdf
http://www.scouting.org/filestore/idg/Organization_Manager-v2.pdf
http://www.scouting.org/filestore/idg/MyDashboard-v2.pdf
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BeAScout.org  is a powerful tool for Youth and Parents IN YOUR AREA to use to find your 
Scout unit.  Updating your unit’s Be A Scout Unit Pin will allow your unit to let potential youth 
and parents know details like contact information, when and where your unit meets, and even a 
link to your unit’s website, if you have one. 
 
Only the following Registered Leaders in your unit have the ability to update your unit's Be A 
Scout Pin:  (A) Unit Leader: this means your Cubmaster, Scoutmaster, Varsity Coach, Crew 
Advisor or Skipper, (B) Unit Committee Chair, (C) Chartered Organization Representa-
tive. 
 
Here’s what you need to do - the whole process should take less than 10 minutes: 
 
Step 1. Log onto your account at “MyScouting.org” and select “BeAScout” from the Unit 
Tools section on the left-hand Menu. A new page will be displayed: There are two "tabs" on 
this Window, and you should be on "Unit Pin Management" - if not, then click the "Unit Pin 
Management" tab. 
Step 2. Take a moment to look-over the Unit Pin Management screen: If at any time you 
are lost, look for the "Help" link in the upper right-hand corner of the page for help. Also, note 
that the "Google Pin Preview" section, in the bottom-right area of the page, will display what 
will appear on the Google Map. It will change as you enter/edit information in these steps. 
Step 3. Check the "Unit Description" - this box contains a combination of your unit name & 
your chartered organization. If that the information is incorrect then reach out to your District 
Executive (DE) for assistance. 
Step 4: if your Scout Unit has a web site, then enter the web address (URL) here. 
Step 5. update the Alternate Unit Description: many Units opt to type their Unit type & num-
ber followed by their Meeting location (example: "Pack 867 - Lincoln Elementary") 
Step 6: make sure the Pin Status says "Active" if you want your Pin visible to perspective 
Scouts and Parents on the Google Map. 
Step 7a: select your Primary Contact. This person will receive all emails from prospective 
Scout parents, so be sure to let the person know that they will be responding to all parent leads. 
If the fields in this section are "grey" then you must check the "Contact Person" box in the 
"Fields Displayed on Google Pin" section at the bottom-left side of the page. If the person is 
already a Registered Adult Leader in your Scout Unit, then their name will be selectable from a 
list. Once selected, all information is automatically provided in this section's fields. 
Step 7b: Also be sure to check all the information with the Primary Contact Volunteer & 
edit fields that are no longer current (Example: a phone number or email address changes). It is 
very important that you keep this information up-to-date as Volunteers & contact information 
will change over time. 
Step 8. Enter the location where your unit holds its meetings (address information). This 
address will dictate where your unit pin will appear on Google Maps. Note that it may be help-
ful to enter the name of your Meeting Location "Address 1" and the street address on "address 
2" 
Step 9. Check the Google PIN Preview - this is a preview of what will appear on the map. 
Parents will only be able to see what is in this box, so please Review it carefully for accuracy. 
Step 10. Once you are done, click the “SAVE” button and your information will be upload-
ed. 
 
 

https://myscouting.scouting.org/
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Budgeting Sets the Tone for a Great Scouting Year 
 

Organized youth programs need money to exist. Planning your unit’s program helps implement all elements of a 
complete annual Scouting program for our youth, committing as a unit to incorporate these elements and providing 
adequate funding for them. It is letting our youth and their families know that they are important and that they de-
serve the very best that Scouting has to offer. 
 
During a typical year the Westark Area Council, BSA serves 8,000 youth and adults through over 210 Scouting 
programs. Just over $1.36 million dollars are used each year to bring the Scouting program to the members of our 
council. This money is above and beyond the registration fees paid by youth and adult members, which are sent 
directly to the National Council of the Boy Scouts. 
 
Of course the implementation of your program plan will take some money to be successful, so take that into  
account and use the following ideas: 
 

• Develop a budget that includes enough income to achieve the program that you have planned and want to  
        provide, including participation in council and district events. 

• Identify the amount of product (such as popcorn and camp cards) that will need to be sold by every member to 
reach that goal. 

• Get commitments from parents and youth to make this happen, sign your unit up to participate in these two 
council supported unit fundraisers, attend the regional kick off, and make that promise of the exciting year for 
your youth happen. 

 
Remember that the annual council popcorn sale and camp card sale are the only fundraising activities that your unit 
can participate in that do not require a unit money making application to be completed and submitted. The popcorn 
sale and the camp card sale are also outstanding unit fundraising opportunities and should be considered by all 
units in the council as you plan your annual unit program as a source of financial support. All other unit money 
earning projects require an application. 
 
Selling Popcorn and Camp Cards 
 
Achieve successful Popcorn and Camp Cards Sales by following these five steps: 
 
1.  Annual Plan and Budget: Each unit needs to create an annual program plan to determine how much money they 
need to carry out that plan. Youth join Scouting to do fun and exciting things. Money from selling popcorn and 
camp cards makes an exciting program possible. 
 
2. Goals: When the unit determines their goal for the  sale they are halfway to making the goal. The money they 
raise brings the Scouting program to life. 
 
3. Unit Kick-Off: Units that stage a kick off  have a much better chance of making the money they need because 
everyone knows the objective. This is also a great place to show them the prizes they can earn. 
 
4. Communication: Parents want to know what is expected of them and their Scout. Be clear explaining how to be 
successful selling. 
 
5. Incentives for Scouts: Have special prizes for the Scouts, dens and patrols. These are in addition to the ones of-
fered by the council. Everyone gets excited when they win prizes. 
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Planning Your Unit’s Annual Program Budget 
 
What is the unit budget plan? It is implementing the elements of a complete annual Scouting program for youth, 
committing as a unit to incorporate these elements, and then providing adequate funding for them. 
 
If you like to raise money every month, plan your program as you go, limit your activities based on the unit’s in-
come, or not involve the youth members in the planning process, then this format may not be for you! Those  
leaders who want a meaningful, exciting, and comprehensive youth program that achieves the objectives of the 
Scouting program will find this format the ideal way to go.  The result is a well-managed, well-financed unit. 
 
Recognizing this, the BSA recommends the following recipe: 
 1. Plan your unit’s complete annual program. 
 2. Develop a budget that includes enough income to achieve the program. 
 3. Identify the amount of product (popcorn and camp cards for example) that will need to be sold per  
 youth member to  reach the income goal. 
 4. Identify service projects that the troop can participate in to bring income to the unit. 
 5. Get commitments from parents and youth. 
 
BASIC EXPENSES 
 
1.  Registration Fees. When a  child joins, the unit normally asks them to pay the full $33 national registration 
fee*, regardless of the number of months remaining in the unit’s charter year. The unit sends to the council the 
prorated amount for those remaining months. 
 
Note that fees are figured on a monthly basis: 1 month, $2.75; 2 months, $5.50; 3 months, $8.25; 4 months, $11.00; 
5 months, $13.75; 6 months, $16.50; 7 months, $19.25; 8 months, $22.00; 9 months, $24.75; 10 months, $27.50; 
11 months, $30.25; 12 months, $33.00. 
 
The balance of the Scout’s fee is kept in the unit treasury to supplement his dues in paying the next full year’s fee. 
This procedure ensures prompt registration at charter renewal. 
 
2.  Unit Liability Insurance Fee. Units are required to pay an annual unit liability insurance fee of $40. This fee is 
submitted with the unit’s annual charter application and helps to defray the expenses for their general liability in-
surance. 
 
3.  Boys’ Life. Boys’ Life magazine, the official publication of the Boy Scouts of America, is available to all 
members at $12, which is half the newsstand rate. (Prorated fees are available for youth who join a unit during the 
year.) Every Scout should subscribe to Boys’ Life because of the quality reading content and the articles related to 
your unit’s monthly program. It is part of a Scout’s growth in Scouting, and research proves they will stay in long-
er and advance further if they reads Boys’ Life. 
 
4.  Unit Accident and Liability Insurance. Protecting the leadership and parents from financial hardship due to 
high medical bills from an unfortunate accident is a must for all involved in Scouting. Each registered member of 
the Westark Area Council is covered by accident and liability insurance.  A fee of $7.00 is charged for every youth 
and adult leader and Lion and Tiger Partners at recharter.   
 
5.  Advancement and Recognition. Every youth member should earn and advance a rank each year. The advance-
ment and recognition program has a number of options that include belt loops, rank advancement, and merit badg-
es. 
 
6.  Activities. Well-conceived and well-planned activities are critical to a successful annual program plan. Tradi-
tionally, such activities as Cub Scout pinewood derbies, field trips, hikes, camping, high-adventure trips, and dis-
trict and council activities are financed by the youth and his family over and above the dues programs.  It is sug-
gested that the complete cost of these outings be built into the unit’s budget. 
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Planning Your Unit’s Annual Program Budget (Cont.) 
 
 
7.  Summer Camp. Central to Scouting is a summer camp experience. Local opportunities abound for Cub Scouts 
and Scouts BSA to have an exciting, program-rich summer experience.  National opportunities are available to 
Scouts BSA and Venturers. 
 
8.  Program Materials. Each unit needs to provide a certain amount of program materials. Depending on the type 
of program, these could include craft tools and supplies, camping equipment, videos and books, or ceremonial 
props. (Note: Units may not hold title to property; only chartered organizations or the local council legally can own 
property.) 
 
9.  Training Expenses. Trained leaders are the key to delivering a quality and safe program. Both adult and youth 
leader training should be considered an integral annual expense. 
 
10.  Full Uniforms. Traditionally, the individual pays for the uniform. We suggest that these expenses become part 
of the total cost of Scouting. The full Scouting program includes the full uniform! 
 
11.  Reserve Fund. The reserve fund might be established by a gift or loan from the chartered 
organization, by members of the committee, or by a unit money-earning project. The reserve fund should meet 
unexpected expenses. A new member’s initial expenses may be met from the fund. 
 
12.  Other Expenses. These could include a gift to the World Friendship Fund, meeting refreshments, and/or con-
tingency funds. 
 
SOURCES OF INCOME 
One well-planned fundraiser per year, such as selling popcorn, will help prevent having to ask families for extra 
money every week. 
 
Some Important Points: 
Paying your own way. This is a fundamental principle of the Boy Scouts of America. It is one of the reasons no 
solicitations (requests for contributions from individuals or the community) are permitted by units. Young people 
in Scouting are taught early on that if they want something in life, they need to earn it. This principle is among the 
reasons that adults who were Scouts are found to have higher incomes. The unit’s entire budget must be provided 
for by the families, through either fundraising or other means such as dues or fees. 
 
 
Except for council-sponsored fundraisers, all other fundraising projects require the submission of the Unit 
Money-Earning Application, No. 34427, to the local council. To ensure conformity with all Scouting standards 
on earning money, leaders should be familiar with the eight guides listed on the back of the application and in 
the financial record books. 
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GUIDES TO UNIT MONEY-EARNING PROJECTS 
 

 
A unit’s money-earning methods should reflect Scouting’s basic values. Whenever your unit is planning a money-
earning project, this checklist can serve as your guide. If your answer is “Yes” to all the questions that follow, it is 
likely the project conforms to Scouting’s standards and will be approved. 
 
1. Do you really need a fundraising project? 
There should be a real need for raising money based on your unit’s program. Units should not engage in money 
earning projects merely because someone has offered an attractive plan. Remember that individual youth members 
are expected to earn their own way. The need should be beyond normal budget items covered by dues. 
 
2. If any contracts are to be signed, will they be signed by an individual, without reference to the Boy Scouts of 
America and without binding the local council, the Boy Scouts of America, or the chartered organization?  
Before any person in your unit signs a contract, he/she must make sure the venture is legitimate and worthy. If a 
contract is signed, he/she is personally responsible. He/she may not sign on behalf of the local council or the Boy 
Scouts of America, nor may he/she bind the chartered organization without its written authorization. If you are not 
sure, check with your district executive for help. 
 
3. Will your fundraiser prevent promoters from trading on the name and goodwill of the Boy Scouts of America?  
Because of Scouting’s good reputation, customers rarely question the quality or price of a product. The nationwide 
network of Scouting units must not become a beehive of commercial interest. 
 
4. Will the fundraising activity uphold the good name of the BSA? Does it avoid games of chance, gambling, etc.? 
Selling raffle tickets or other games of chance is a direct violation of the BSA Rules and Regulations, which forbid 
gambling. The product must not detract from the ideals and principles of the BSA. 
 
5. If a commercial product is to be sold, will it be sold on its own merits and without reference to the needs of 
Scouting? 
All commercial products must sell on their own merits, not the benefit received by the Boy Scouts. The principle 
of value received is critical in choosing what to sell. 
 
6. If a commercial product is to be sold, will the fundraising activity comply with BSA policy on wearing the uni-
form? 
The official uniform is intended to be worn primarily for use in connection with Scouting activities. However, 
council executive boards may approve use of the uniform for any fundraising activity. Typically, council popcorn 
sales or Scout show ticket sales are approved uniform fundraisers. 
 
7. Will the fundraising project avoid soliciting money or gifts? 
The BSA Rules and Regulations state, “Youth members shall not be permitted to serve as solicitors of money for 
their chartered organizations, for the local council, or in support of other organizations. Adult and youth members 
shall not be permitted to serve as solicitors of money in support of personal or unit participation in local, national, 
or international events.” 
For example: Scouts BSA/Cub Scouts and leaders should not identify themselves as Scouts BSA/Cub Scouts or as 
a troop/pack participate in The Salvation Army’s Christmas Bell Ringing program. This would be raising money 
for another organization. At no time are units permitted to solicit contributions for unit programs. 
 
8. Does the fundraising activity avoid competition with other units, your chartered organization, your local council, 
and the United Way? 
 
Check with your chartered organization representative and your district executive to make certain that your char-
tered organization and the council agree on the dates and type of fundraiser. 
 
The local council is responsible for upholding the Charter and Bylaws and the Rules and Regulations of the 
BSA. To ensure compliance, all unit fundraisers MUST OBTAIN WRITTEN APPROVAL from the local coun-
cil NO LESS THAN 14 DAYS before committing to the fundraising activity. 
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FISCAL POLICIES AND PROCEDURES FOR BSA UNITS 
Frequently Asked Questions 

 
 
Should our unit have a checking or savings account? 
Yes. Unit funds should be deposited in a checking or savings account that requires two signatures on 
every check or withdrawal. The unit leader could be one of the signees, but it is recommended it be a 
committee person. It could be that the unit leaders have a petty cash fund (with the limit set by the com-
mittee) that is accounted for with receipts each month. 

 
Does a pack or troop need its own tax identification number? If so, where do we get it? 
All units need a tax ID number (also referred to as an “EIN”—Employer Identification Number). 
Units should NOT use the Social Security number of an adult leader. If they do, the IRS will 
attribute all banking transactions, unit purchases, etc., to that leader as an individual. Units may 
use the tax ID number of their chartered organization, if given permission. This may be especially useful 
for the unit if that organization is tax-exempt. Most units obtain their own tax ID number by completing 
IRS Form SS-4. There is no fee involved. The current form and instructions are available on the IRS 

website (www.irs.gov). Also, the IRS now allows you to provide the information over the phone and im-
mediately receive a unit EIN. The IRS phone number is 800-829-4933. 

 
Who is responsible for the finances of the unit? 
The unit committee is responsible for the unit’s finances. A treasurer is assigned and the 
committee chair should receive the bank statement for monthly reconciliation. All unit funds should pass 
through the bank account; this includes but is not limited to dues, money from unit 
fundraisers, product sales, and gifts. An exception might be registration fees that are collected as part of 
an organized School Night program. In this case, fees are collected by district/council 
representatives and are transmitted to the Scout service center. 

 
Should our unit consider insuring our unit equipment? 
Yes. It is suggested that your unit insure its equipment. Remember, the chartered organization 
owns the unit, and all funds used by the unit remain the responsibility of the chartered organization as 
long as the charter issued by the BSA remains in place. It is recommended that an inventory of the unit’s 
equipment be given annually to the chartered organization, and needs for insurance coverage discussed 
at that time. Frequently, unit equipment can be added to an existing policy of the chartered organization 
at minimal cost.  
 
Can our unit deposit funds with the local council? 
Yes. Most councils allow units to deposit funds to their credit in the council service center, thus 
making it convenient for units to make purchases without sending cash. A “unit account” is 
established for each unit that deposits funds with the council. At a minimum—at least annually— 
the council should provide a detailed statement of activities of your unit account for your unit to 
review. 

 
What happens to the unit funds and equipment should the unit dissolve? 
In the event of the dissolution of a unit or the revocation or lapse of its charter, the unit committee shall 
apply unit funds and property to the payment of unit obligations and shall turn over the surplus, if any, to 
the local council. In the case of a chartered organization, any funds or equipment that may have been 
secured as property of the unit shall be held in trust by the chartered organization or the council, as may 
be agreed upon, pending reorganization of the unit or for the promotion of the program of the Boy 
Scouts of America. 

 
When should our unit submit a BSA Unit Money-Earning Application? 
For all unit fundraising. All unit money-earning projects must be approved in advance by using the BSA’s 
Unit Money-Earning Application. Approval must be made by the chartered organization and the local 
council. 
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FISCAL POLICIES AND PROCEDURES FOR BSA UNITS 
Frequently Asked Questions (Cont) 

 
 
Is our pack or troop considered tax-exempt by the IRS? 
That depends on who charters your unit. The only time a unit can be considered “tax-exempt” is if its 

chartered organization is also tax-exempt and includes the unit. The BSA National Council grants a char-
ter to religious organizations, service clubs, businesses, and others who want to charter a Scout unit. A 
unit is actually “owned” by its chartered organization. Chartered organizations vary widely in tax status. 

 
What is IRS Form 990-N and does our unit need to file one annually with the IRS? 
Form 990-N is an abbreviated filing for small tax-exempt organizations with annual gross receipts of 
$50,000 or less. The BSA national office consulted with the IRS and outside counsel about whether this 
filing requirement applies to Cub Scout packs, Boy Scout troops, Venturing crews, and other units. In 

their opinion, most Scout units do not have to file Form 990-N. For most units, no filing is required. The 
only exception is for the very small number of units that have filed for separate, federal tax-exempt sta-
tus under Section 501(c) (3) of the Internal Revenue Code. Those units must file either Form 990-N (if 
their annual gross receipts were $50,000 or less) or the more detailed Form 990 or 990EZ (if annual 
gross receipts were more than $50,000). 

 
Can our pack or troop be covered under the BSA’s group exemption? 
No. The IRS allows only local councils (and council trust funds) to be included under the BSA 
group exemption. Packs, troops, and other Scout units cannot be included under the BSA group 

exemption because they “belong” to their chartered organization. (Note: Tax issues for Girl Scout troops are 
handled differently by the IRS because of how Girl Scout cookie sales are structured.)  
 
IRS Form SS-4 asks for a “GEN.” What is that, and do we have one? 
The “GEN” is the Group Exemption Number for the BSA. As discussed, only councils are covered under 
the BSA group exemption. Units cannot use this number. However, once your unit receives an EIN, the 
unit may still qualify for a number of state and sales tax exemptions as a nonprofit organization under 
your state laws. Check with your state; this varies widely across the country. 

 
A volunteer suggested that our unit apply for its own tax-exempt status. Can we? 
Units should not incorporate or apply for their own tax-exempt status. For one thing, units are not legal 
entities. Even if they were, this is an expensive and time-consuming process. Units are only permitted to 
raise funds through approved unit money-earning projects. Units could lose their charter if they tried to 
get their own tax-exempt status and solicit tax-deductible gifts. 

 
We can’t solicit gifts for our unit? 
No. Simply put, units are not permitted to solicit any gifts. Both the Charter and Bylaws and the 
Rules and Regulations of the BSA make this very clear; only local councils may solicit individuals, 
corporations, United Ways, or foundations for gifts in support of Scouting. Units, unit leaders, and youth 
members may not solicit gifts in the name of Scouting or in support of unit needs and 
activities (except in unusual circumstances where the unit has received permission to do so from the 
local council). Units are also prohibited from soliciting gifts on their websites. 

 
Does that mean people can’t make gifts to our troop? 
Units are not supposed to solicit gifts, but they can receive gifts. Anyone can contribute to a Scout pack, 
troop, or unit—and many donors don’t need or care about charitable deductions. Obviously, defining a 
“solicited gift” is not always easy. But we rely on our unit leaders to set good examples and honor the 
intent and spirit of these important guidelines. We know it’s hard to stop people from being generous, 
especially toward Scouting. 
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FISCAL POLICIES AND PROCEDURES FOR BSA UNITS 
Frequently Asked Questions (Cont) 

 
Can gifts go to the local council to benefit our unit, then “pass through” the council to us? 
No. Your unit “belongs” to your chartered organization, not to your local council. IRS guidelines 
prohibit any charity from accepting gifts that are “passed through” to a person or unrelated entity. A 
council could accept a gift in the name of your unit and hold it in a unit account. The unit could then 
“draw down” on the account for camp fees, uniform and supply needs, etc. (This is how colleges handle 
student scholarships.) But be sure to first ask your local council if it has the staff and time to do this. This 
is entirely the council’s decision. A council accepting a gift in the name of the unit does not necessarily 
extend tax benefits to the donor. 

 
My local company has employee volunteerism grants and will contribute to charities where I volunteer my 
time. Can these gifts go to our unit? 
Employee incentive awards and volunteerism grants usually cannot go to a pack, troop, or unit due to 
the company’s giving restrictions. Corporate donations often can go only to charities that are “501(c) (3) 
charities,” and many units are not chartered by tax-exempt charities. Also, many 
companies won’t make gifts to religious organizations. If a unit is “tax-exempt,” it’s often because it’s 
chartered to a church, synagogue, etc., so it couldn’t receive corporate funds either. Of course, corpo-
rate awards and grants may go to any local council for use at the discretion of the council. 

 
Can my unit credit amounts from fundraising to an individual toward their expenses? 
No. The IRS has stated that crediting fundraising amounts constitutes private benefit. However, the unit 
could use the funds (all or a percentage) raised to reduce or eliminate dues and various 
registration fees, purchase uniforms and Scouting books, and purchase camping equipment. The unit 
could also use its funds to provide assistance to individual Scouts in cases of financial 
hardship. 

 
Are purchases by my unit exempt from sales and use tax? 
State and local laws vary widely on this topic. The unit may qualify for a number of state and sales tax 
exemptions as a nonprofit organization under your state laws. Check with the state where you are mak-
ing the purchase; this varies widely across the country. In some cases, the council may be issued certifi-
cates of sales tax exemption; others require only that verbal verification be made to the merchant at the 
time of purchase that the purchases will be used to benefit the programs of Scouting, while still others 
allow no exemptions for any not-for-profits. 
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2019 Unit Popcorn Calendar 

 
 
May   Attend District Program Preview  
   Submit Unit Commitment Card 
  
August  Attend the Popcorn Sale Kick-Off Meeting in your District   
  
August 23  Show and Sell Order Due  
 
By September 13 Conduct your Unit Popcorn Sale Kick-Off  
    Distribute Sales Material to Scouts 

Train Scouts and their Parents 
Review the Unit Sales Goal 
Explain the Prize and Incentive Programs 

 
September 14  Show & Sell Popcorn pickup: 8:00 a.m. – Noon 
 
September 14  Popcorn Sale Begins 
   
October 22  Collect Take Order and Prize Forms 
  
October 23  Popcorn Orders/Prize Orders Due to the Council 
 
October 23  Show & Sell Leftover Product Due to Council Office 
   Show & Sell Payment Due 
  
November 7-8 Popcorn Pick-Up from your District Distribution Centers 
   Popcorn Checks Due 
    
December 4  Popcorn Checks Cashed  
 
 
Unit Popcorn Kernels log in here to make your commitment to the 2019 Popcorn Sale: 
 
https://www.trails-end.com/unit-registration?council=b7c5759d-f21c-11e5-a5eb-
0632e198f0a5&campaign=e4591d77-09e2-11e9-9936-127eedb020aa  

https://www.trails-end.com/unit-registration?council=b7c5759d-f21c-11e5-a5eb-0632e198f0a5&campaign=e4591d77-09e2-11e9-9936-127eedb020aa
https://www.trails-end.com/unit-registration?council=b7c5759d-f21c-11e5-a5eb-0632e198f0a5&campaign=e4591d77-09e2-11e9-9936-127eedb020aa
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This course meets the standards of the BSA. It provides participants with current information 
on assessing and treating conditions that may be encountered in the backcountry. Skills and 
knowledge must be demonstrated. Students who successfully complete this course will receive 
a certification in Wilderness First Aid which is valid for 2 years.  

CPR/AED training is NOT included in the class.  

May 31—June 1, 2019 http://www.westarkbsa.org/Event.aspx?id=4228  

November 1—2, 2019 http://www.westarkbsa.org/Event.aspx?id=4238  

February 28—29, 2020 http://www.westarkbsa.org/Event.aspx?id=4258  

June 5—6, 2020  http://www.westarkbsa.org/Event.aspx?id=4278  

 
Wilderness First Aid Prerequisites:  
 
• Current Adult CPR & AED (Red Cross, American Heart Association, ECSI, or similar) is 

REQUIRED.  
• Minimum age: 14 years old (NO EXCEPTIONS). 
 
Cost: 
 
• We try to keep the cost as low as possible.  Currently, the fee for the two-day course is less 

than $50 per person.   
 

http://www.westarkbsa.org/Event.aspx?id=4228
http://www.westarkbsa.org/Event.aspx?id=4238
http://www.westarkbsa.org/Event.aspx?id=4258
http://www.westarkbsa.org/Event.aspx?id=4278
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WESTARK AREA COUNCIL PRESENTS 
2019 and 2020 TWILIGHT CAMPS 

SHOOTING SPORTS.......WATER FUN........GAMES.....CRAFTS...ADVANCEMENT 
 

Cub Scout Twilight Camp is an outdoor program under the supervision of trained 
leadership, which takes place during the twilight. The program of activities pro-
vides fun and adventure in the outdoors at a site that provides seclusion and 
natural resources. Emphasis is placed on new experiences difficult to obtain in 
the usual indoor den atmosphere.  The program focuses on a Cub Scout theme, 
with theme recognitions for the Scouts as they relate to the outdoor program. 

2019 
 

Butterfield Trail District – June 3-7, 2019 

Ozark District  - June 17-19, 2019 

Razorback District - June 25 – 28, 2019 

Cornerstone District – June 18-21, 2019 

 
2020 

 
Butterfield Trail District – June 1-5, 2020 

Ozark District - June 16-19, 2020 

Razorback District - June 9-12, 2020 

Cornerstone District – June 16-19, 2020 
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National Youth Leadership Training 
 

 
 
 

National Youth Leadership Training is an exciting, action-packed program designed for 
councils to provide youth members with leadership skills and experience they can use in 
their home troops and in other situations demanding leadership of self and others. 
 
The NYLT course centers around the concepts of what a leader must BE, what he must 
KNOW, and what he must DO. The key elements are then taught with a clear focus on HOW 
TO. The skills come alive during the week as the patrol goes on a Quest for the Meaning of 
Leadership. 
 
NYLT is a six-day course. Content is delivered in a troop and patrol outdoor setting with an 
emphasis on immediate application of learning in a fun environment. Interconnecting con-
cepts and work processes are introduced early, built upon, and aided by the use of memory 
aids, which allows participants to understand and employ the leadership skills much faster. 
 
NYLT integrates the best of modern leadership theory with the traditional strengths of the 
Scouting experience. Through activities, presentations, challenges, discussions, and audio-
visual support, NYLT participants will be engaged in a unified approach to leadership that 
will give them the skill and confidence to lead well. Through a wide range of activities, 
games, and adventures, participants will work and play together as they put into action the 
best Scouting has to offer. 
 

2019 Course:  July 21-26, 2019  
http://www.westarkbsa.org/Event.aspx?id=4146  

 

2020 Course:  July 19-24, 2020 
http://www.westarkbsa.org/Event.aspx?id=4285  

 

http://www.westarkbsa.org/Event.aspx?id=4146
http://www.westarkbsa.org/Event.aspx?id=4285
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September 13-15, 2019 and October 25-27, 2019 
 

What is Wood Badge? 

Wood Badge is an advanced, national leadership course open only to Scouting 
volunteers and professionals. 

Scouters from Cub Scouting, Boy Scouting, Venturing, Sea Scouts, and Explorers, 
and district and council Scouters all are welcome. 

Purpose of Wood Badge 

The purpose of Wood Badge is to develop skilled leaders who can strengthen 
Scouting units in achieving the mission of the Boy Scouts of America. 

When we accomplish the mission of Scouting, we do it in the units. Therefore, the 
short form of the purpose is, the purpose of Wood Badge is to strengthen units. 

Why do you want to go? 

You want to participate in a Wood Badge course because of things you will learn 
and do. Here are some of the benefits: 

• Stronger units. You will make your Scouting unit — and your sons’ and 
daughters’ units — stronger. 
• What and why of Scouting. You will have a deeper understanding of what 
Scouting is and why we do it. 
• Experience. You will learn and experience things that will stay with you in 
Scouting and the rest of your life. 
• Fun. You will have fun and you will meet interesting people. 
• Other groups. You will make your other groups, like work, church, even fam-

ily, stronger. 
 
 
Register Here:  http://www.westarkbsa.org/Event.aspx?id=3872  

  

http://www.westarkbsa.org/Event.aspx?id=3872
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                               Calling all Cub Scouts, attend the Fall Cub Adventure Campouts.  Cub Scouts will 
participate in a variety of fun activities and have the opportunity to camp.  The 
whole family is welcome.  Campouts will be offered in each district so your family 
does not have to travel far to participate.  Dates for the campouts are below.  
Please attend your district roundtable and log onto www.westarkbsa.org for up-
dates and registration information. 
 
Butterfield Trail District – October 18-20, 2019 
 
Ozark District - September 27-29, 2019 
 
Razorback District - October 11-1 
 
Cornerstone District – September 27-29, 2019 
 

 
 

2019 Fall  Cub Adventure Campouts 

http://www.westarkbsa.org
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Climbing  
 

 
 

Young people today seek challenges. Climbing and rappelling activities offer them worthy op-
portunities to learn new skills, test themselves, and have a terrific time. It is hard to top the sat-
isfaction of climbing a rock face, rappelling down a steep pitch, or shooting down a zip line. 
 
The Westark Area Council offers all of these opportunities through its Climbing programs. The 
climbing tower at Camp Orr, numerous local and regional natural climbing areas, and an enthu-
siastic and well trained staff help you make these adventures a reality. 
 
Climbing Instructor Training - September 20-22, 2019 and March 13-15, 2020 - Camp 
Orr - During this course, core techniques and knowledge will be taught regarding the safety 
and operation of the BSA climbing and rappelling program. Participants must be a registered 
Scouter, 18 years or older. Youth, at least 16 years old, can participate as “Instructors-in-
Training” (IIT). 
 
September 20-22, 2019: http://www.westarkbsa.org/Event.aspx?id=4183  
 
March 13-15, 2020:  http://www.westarkbsa.org/Event.aspx?id=4292  
 
 
David Comstock Memorial Weekend on Ropes - October 11-13, 2019 - Camp Orr - Expe-
rience the beauty of Camp Orr while hanging from a rope! Rappelling and climbing opportuni-
ties ranging from beginner to advanced!  Build your confidence on the 30ft climbing tower and 
challenge yourself with Gar Hole’s 230ft rappel! 
 
http://www.westarkbsa.org/Event.aspx?id=4184  

http://www.westarkbsa.org/Event.aspx?id=4183
http://www.westarkbsa.org/Event.aspx?id=4292
http://www.westarkbsa.org/Event.aspx?id=4184
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HELP THE HUNGRY 
In Your Own Community 
FEBRUARY 1 and 8, 2020 

Is Scouting for Food
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Bags distributed on February 1  
and picked up on February 8 

 
 

HARPS 
H O M E T O W N   F R E S H 

 

 

Please register your unit to participate here:  
http://www.westarkbsa.org/Event.aspx?id=4256  

http://www.westarkbsa.org/Event.aspx?id=4256
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Westark Area Council  
2020 Camp Card Sale 

 
Scouts can earn their way to Summer Camp! 

 
 
 
 
 
 
 
 

 
The Camp Card Sale is  designed to help Scouts earn their way to a summer/twilight camp and 
additional programs.  Units participating in this program will earn up to 50% commission 
($5.00) on each $10 Camp Card they sell. 
 
Sign up to sell Camp Cards here:  http://www.westarkbsa.org/Event.aspx?id=4231  

Camp Card Calendar   
 
 

February 2020                                    Camp Cards Distributed at 
Roundtables 

 
February 15 thru April 9, 2020 Camp Card Sale 
 
April 9, 2020                                             End of Sale.   
 50% Commission 
  
April 10 – April 30, 2020 35% Commission 
 
May 1, 2020 Commission Drops to 25% 

2019 offers:  Colton's Steak House, Driftwood Lanes, Brewed Awakenings, Sam’s, Domino’s, NWA Naturals, Big O Tires, Firehouse Subs, Peel 
Mansion Museum, Mystic Caverns, Dick’s Sporting Goods, Elevate Trampoline Park, Midas, Cherry Berry, Kirkland’s Deli and Desserts, The 
Cake Shop, Old Bank Sports Grill, Kroger 

http://www.westarkbsa.org/Event.aspx?id=4231
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Scouts BSA/Venturing  

Shooting Sports Weekend  

 

April 17-19, 2020 

 
 

ARCHERY 

 
RSR 

 
 

Rogers  
 

Scout 
 

Reservation 
 
 

 

RIFLE SHOOTING 

  

AIR-SOFT 

 
 

SHOTGUN 
SHOOTING 

 
 
 

 
 

ACTION 
ARCHERY 

 

http://www.westarkbsa.org/Event.aspx?id=4268  

http://www.westarkbsa.org/Event.aspx?id=4268
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CUB SCOUT FAMILY CAMP  
2020 

 

2 GREAT LOCATIONS 
 

CAMP ORR 
http://www.westarkbsa.org/Event.aspx?id=4271  

 

ROGERS SCOUT RESERVATION 
http://www.westarkbsa.org/Event.aspx?id=4272  

 Archery        Camping      BB’s 
 
            
 
 

 

 

 

 

  April 24-26, 2020 
 

         Hiking    Fun and Games          Great Food 

http://www.westarkbsa.org/Event.aspx?id=4271
http://www.westarkbsa.org/Event.aspx?id=4272
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Scouts BSA Resident Camping Program 

 
Camp Orr High Adventure Base, located near Jasper, Arkansas, is the only BSA ac-

credited High Adventure Base sheltered on all sides by the National Park Service 
 

Camp Orr High Adventure Base Boy Scout Resident Camp 
offers: 

 
First Year Camper Program 

Instruction in more than 40 different Merit Badges  

Mountain Biking 

Climbing / Rapelling 

Backpacking and Canoeing Treks 

Shooting Sports 

Awesome Staff 
 

Week One:  June 14-20, 2020 

Week Two:  June 21-27, 2020 

Week Three:  June 28-July 4, 2020 

Week Four:  June 5-July 11, 2020 

Week Five:  June 12-July 18, 2020 

Learn more about the Camp Orr High Adventure Base Boy Scout Resident Camping 

Program at  https://camporr.org/  

 

https://camporr.org/
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2020 Family Friends of Scouting 
 

What is Friends of Scouting, and why is it so im-
portant to contribute to the annual Friends of 
Scouting Campaign?  
 
Two great questions!   Friends of Scouting (FOS) is 
the annual giving campaign of the Westark Area Council, BSA, which provides the 
necessary funds to ensure a quality Scouting program for youth. More specifically, by 
supporting FOS, you help us keep: 
  

• The costs of our camps affordable 

• Our Service Center and camping facilities in top condition 

• Our promise of a quality Scouting experience to your family and others in Scouting 
 
The Friends of Scouting Campaign is a vital component to the programs and services 
of the Westark Area Council. The money raised through Friends of Scouting offsets 
cost of training leaders, operating camps and our service center, as well as providing 
other resources to Packs and Troops throughout our council.  
 
It costs the Westark Area Council $250 to provide a quality scouting experience for 
one youth per year. Parents of Scouts and community members play a vital role in the 
annual Friends of Scouting campaign by contributing money based on their interest in 
the program and their ability to give to this important component of the Scouting pro-
gram.  
 
Your unit can help make this campaign successful by signing up for a Friends of Scout-
ing presentation to occur at your unit’s biggest gathering (typically the Blue and Gold 
Banquet or a Troop Court of Honor).  The presentation, which takes about 10 minutes 
to conduct, informs parents and leaders of all council services, its financial needs and 
extends an opportunity to help fulfill the need.  
 
Unit presentations must be scheduled by December 13, 2019 and held by March 
31, 2020 in order for your unit to qualify for free rank advancement.   
 
 
Help keep scouting strong in the Westark Area Council area by participating as a 
Friend of Scouting. 
 
 
Thank you for your generous support! 
 
Sign  up for your presentation now @ http://www.westarkbsa.org/Event.aspx?id=4229  
 

http://www.westarkbsa.org/Event.aspx?id=4229
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 1401 Old Greenwood Road 
 Fort Smith, AR 72901 
 479-782-7244 Office 
 479-782-5825 Fax 
 www.westarkbsa.org 


